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Business, insurance, state
government and you
Working Together to
Insure Oklahoma!

The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Employer Sponsored
Insurance program is designed to assist small business owners, employees and their spouses with health insurance premiums. Find

out more information by visiting www.insureoklahoma.org.

Employer Sponsored Insurance (ESI)
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Average OHCA Premium Assistance Payments

Federal Poverty Level is used to determine income qualification.
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The Insure Oklahoma (Oklahoma Employetr/Employee Partnership for Insurance Coverage-OEPIC) Individual Plan program is
designed to provide Oklahoma individuals with health insurance for themselves and their spouse if needed. It is available to
Oklahomans who are not qualified for an O-EPIC employer-sponsored health plan and work for an Oklahoma small business with
50 or fewer full time employees; temporarily unemployed adults who are eligible to receive unemployment benefits through the
Oklahoman Employment Security Commission; or working adults with a disability who work for any size employer and have a
“ticket to work”. Find out more information by visiting www.insureoklahoma.org.

Individual Plan (IP)

Total Current New Enrollment this | Expanded 185 to 200%
Enrollment Month FPL*
Female | Total Female | Total
Employee 211 355 120 236
Spouse 71 93 74 98
Total 282 448 194 334
*Expanded income qualifications from 185 to 200%effective November 2007.
August 2008 "New Enrollees” Total should have been 524.
Unduplicated Counts
IP Members SFY2009 (July 2008 - Current) 4,517
IP Members Since Program Inception March 2007 5,320
Miscellaneous
Average IP Member Premium $37.77
Average Federal Poverty Level of IP Members 133.14%
Federal Poverty Level is used to determine income
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Race is self-reported by members at the time of enrollment. The multiple race mem-
bers have selected two or more races. Hispanic is an ethnicity not a race. Hispanics

Hispanic 113

can be of any race and are accounted for in a race category above.

IP Age Breakdown with Average Federal Poverty Level for
each group.
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Insure Oklahoma/OEPIC IP by Region
Participating Participating
PCP Counties Members Counties Capacity
Region 1 128 14 of 16 672 16 of 16 3,025
Region 2 56 12 of 16 267 16 of 16 1,458
Region 3 142 6of6 1,276 6of 6 7,849
Region 4 184 50f5 718 50f5 5,819
Region 5 107 17 of 18 649 18 of 18 4,365
Region 6 99 15 of 16 519 16 of 16 2,484
Total 716 69 of 77 4,101 77 of 77 25,000

PCPs maybe counted in multiple regions or out of state and not counted in a region; the unduplicated PCP count is 718.

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary.
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