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Emergency rules await
Governor’s approval

The TRS Board of Trustees has adopted two new emergency
rules and amendments to 11 rules, as a result of laws enacted
by the 2003 Legislature. The rules have been sent to Gov. Brad
Henry for his approval.

Proposed New Rules
(as provided by House Bill 1440)

715:10-15-10.2: Provides for partial lump-sum payments
to aretiring TRS member with at least 30 years of service credit,
in exchange for a reduced lifetime monthly retirement benefit,
as provided by House Bill 1440.

715:10-15-10.3: Lists factors to be used in calculating the
partial lump-sum payment.

Proposed Amendments
(mandated by HBs 1362 and 1440 and SB 663)

715:10-1-4: Adds to definition of optional TRS members
those individuals who are at least 45 years old and not already
TRS members when they are hired by the University of
Oklahoma or Oklahoma State University, or an entity of either
school, for jobs that would otherwise make them classified
members. Membership is still required for all others employed in
positions listed as classified in state statutes.

715:10-7-1: Reduces TRS membership vesting period from
10 years to five years for members whose accounts were not
closed before July 1, 2003.

715:10-7-3: Reduces from 10 years to five years the time
required for an individual to be a TRS member to prevent his or
her account from closing after five consecutive school years of
inactive membership.

715:10-7-4: Reduces from 10 years to five years the amount
of creditable Oklahoma service a TRS member must have to
continue TRS membership by returning to full-time employment
for one school year after an absence from service for fewer
than five of six years..

715:10-11-1: Allows interest to be paid on all withdrawn
accounts. This rule previously required at least seven years of
membership for any interest to be paid.

715:10-15-15: Lets a married Teachers’ Retirement System
member taking disability retirement after June 30, 2003, choose
an actuarially reduced 100% joint survivor retirement benefit that

New benefit option

Retiring members with at least 30
years of credited service have a new
benefit option.

Effective July 1, 2003, they may
choose to retire under the Partial Lump
Sum Option (PLSO), which was a
provision of House Bill 1440, enacted by
the 2003 Legislature.

Retiring members electing the PLSO will receive a portion
of their monthly benefits in a one-time, lump-sum payment
equaling 12, 24, or 36 months of expected retirement benefits,
and then will receive reduced monthly retirement checks for
life.

The reduction in monthly benefits is the actuarial
equivalent of the amount the member would receive had he
or she had not chosen the lump sum option. Generally, a retiree
electing the 12-month payment will receive a 10% reduction
in monthly benefits. A 24-month payment will reduce monthly
benefits by 20%. A 36-month payment will reduce monthly
benefits by 30%.

The new option is copied from similar programs available
to retiring teachers in Texas, Louisiana, Mississippi and
Kansas.

The lump-sum payment is taxable unless it is rolled over
to an IRA or some other qualified tax-deferred plan.

TRS will provide information to retirees with at least 30
years of service when retirement estimates are requested.

Each retiring member must be very careful in choosing
retirement options, since the choices made at retirement
cannot be changed. The decisions made at retirement will
last a lifetime.

(See PLSO on page2)

would provide the member’s surviving spouse a lifetime monthly
benefit after the disability retiree’s death. If the spouse predeceases
the disability retiree, the member’s benefit will “pop-up” to the
maximum disability benefit available to him or her.
715:10-17-6: Extends to non-classified support personnel
the post-retirement earnings limit changes enacted last year for
classified members.
(See “Rules pending” on page 3)
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Recapping the 2003 Legislature

Among changes: Vesting time, new retirement options

HB 1160  Allocates funds for Teacher Retirement Credit.

HB 1278  Lottery Bill; establishes lottery to fund education; 5% of the proceeds would
go to the Teachers’ Retirement System Dedicated Revenue Revolving Fund.

HB 1362  Changes vesting from 10 to 5 years; provides a small interest payment to
members if a member terminates with fewer than 7 years of membership &
withdraws contributions; makes TRS membership optional for OU & OSU
employees who are age 45 & older when they are first employed at those
universities and/or their constituent agencies (membership is still required for all
other individuals employed in jobs that state statutes list as “classified”); allows TRS
Board of Trustees to establish a disability option similar to the 100% joint survivor
benefit, which would let a disabled member choose a reduced benefit to protect his or
her spouse.

HB 1440  Partial Lump Sum Option (PLSO) plan; lets retiring members with at least 30 years
of service choose an up-front lump sum payment equal to 12, 24, or 36 months of
retirement benefits & then receive a reduced monthly check for life.

Requires TRS to provide members with applications to join retired teacher
organizations with at least 1,000 members; organizations to provide applications to
TRS.

(See Legislation on page 4)

Rules pending (from page 1)

715:10-17-13: Provides that subsequent retirement
benefits for a TRS retiree who elects a partial lump-sum What is an emergency rule?
payment and then is re-employed and returns to membership
contributing status will be calculated taking into consideration
that a partial lump-sum payment has been received.

715:10-23-1: Provides that members are eligible to enroll in
the state insurance plan if they retire or terminate employment
with at least 10 years of Oklahoma service credits and meet
State and Education Employees Group Insurance Board
requirements.

715:10-23-2: Requires a retired member enrolled in the
health insurance plan provided by the State and Education
Employees Group Health and Dental Insurance plan or in an
insurance program provided by a participating education
employer who provides health insurance coverage to former
employees to have at least 10 years of Oklahoma service prior
to retirement in order for TRS to pay a monthly health insurance premium supplement for that retired member.

715:10-23-3: Requires a retired member to have at least 10 years of Oklahoma service before retirement for TRS to pay a
monthly health insurance premium supplement for that retired member if he or she worked for a participating education employer
not enrolled in the State and Education Employees Group Insurance Plan.

The Teachers’ Retirement System is governed by
state statutes and administrative rules, which are
published each year in the TRS Rules and Laws and
on the TRS website (www.trs.state.ok.us).

Emergency rules are adopted to meet an immediate
agency need and usually are promulgated to comply
with new laws enacted during the preceding legislative
session. They go into effect after the Governor
approves them and expire at a certain time. Usually
they are replaced by permanent rules during the next
legislative session.
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Legislation (continued from page 3)

SBO0 216

SB 409

SB 414

SB 643

SB 663

Allows school districts to share personnel, with each district paying a pro
rata share of TRS contribution.

Requires feasibility study by TRS & other retirement systems concerning
payment of retiree healthcare costs; study report due by November 1, 2003.

TRS retirees cannot enroll in the state health insurance plan if they did not
participate in the plan while employed or if the school did not participate.

If the Internal Revenue Service approves, this measure would increase to 12
years (from 8) the maximum time TRS members absent from teaching because
they are education association officers can retain their TRS memberships &
earn service credits for those years, if employee & employer contributions
are paid during that time. This measure will not become effective until Teachers’
Retirement receives a private letter ruling from the Internal Revenue Service
authorizing it.

Includes nonclassified TRS members retired for at least 36 months in provision
allowing post-retirement salary up to $30,000.
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Show your support for public education: Buy an Education Tag.
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