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Promote “On the Road” education awareness...

You can show you support Oklahoma public
education and help the Teachers’ Retirement
System with a “Support Education” license tag.

The Teachers’ Retirement System receives
$19.55 from each tag sold.

“I am proud to display my support for public education,” said Tommy
Beavers, TRS Executive Secretary. “I would have bought the tag in any
event, but since it helps TRS, it’s just that much better.”

To buy a “Support Education” license tag, contact your local tag agent,
or download an application from the TRS website (www.trs.state.ok.us).

You also can call TRS toll-free at 1-877-738-6365 (521-2387 in the
OKC calling area), and TRS will mail you a form.

The “Support Education” tag costs $25, plus a $2 mailing and handling
charge.

You still have to purchase your regular car tag each year. You’ll need to
renew your “Support Education” tag each year if you display it in place of
your regular tag. If you choose to not renew the “Support Education” tag,
you can still display it on the front of your vehicle.

The Education Reform Revolving Fund, Higher Education Revolving
Fund and the State Career-Technical Education Fund each receive $1.15
from the purchase of each “Support Education” tag.

Buy a “Support Education” Tag

TRS members
called to active-duty
military service don’t
need to worry about
losing their jobs or TRS

retirement benefits while serving.
The federal Uniformed Services

Employment and Re-employment
Rights Act (USERRA) preserves the
jobs and the benefits.

USERRA applies to people who
leave work to serve in the uniformed
services, including the Air Force, Army,
Coast Guard, Marine Corps, Navy and
Public Health Service Commissioned
Corps, and in the reserve components
of each of these services.

 The law, enacted in 1994 and
updated in 1996 and 1998, expands
rights for veterans returning from active
duty. In general, those who leave work
to serve in the uniformed services are
entitled to re-employment and
restoration of benefits when they
complete their active duty service. To
qualify, they must give advance verbal
or written notice of their activation,
their active-duty service cannot exceed
five years and they must return to their
jobs within specified times after they
are released from active duty. The
notice, service time and return-to-work
requirements have exceptions under
certain circumstances.

Jobs, TRS benefits
protected for
returning veterans

Returning veterans re-employed
pursuant to USERRA must be treated
as if they had never left their jobs for
uniformed service. Veterans and their
employers can make up any retirement
contributions that would have been
made, had the veterans continued
employment instead of performing the
military duty.

Returning veterans have three
times the period of their uniformed
service to make up retirement
contributions, up to five years.
Employers must make all payments to

the pension plan that would be made
for any other employee. Employee
contributions can be made on a pre-tax
basis and can be made through
installment payments.

TRS members returning from
active military duty should contact
TRS for specific information about
how USERRA applies to them.

USERRA does not apply to
veterans who performed military
service before they were hired by a
school or other institution covered by
the Teachers’ Retirement System.
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The Board of Trustees at its March meeting adopted
changes to the rules governing the Teachers’ Retirement
System. The rules were sent to the Governor and the
Legislature for their approval.

Most of the rule changes were adopted last Fall as
emergency rules, and are now being promulgated as
permanent rules. Two rules are being changed to
comply with an Internal Revenue Service
ruling.

In Chapter 1, Rule 715:1-1-4
is being amended to update the
agency’s street and website
addresses

Changes also are being made to
several rules in Chapter 10:
715:10-1-4 and 715:10-11-2 are

being changed to allow support
personnel who voluntarily terminated
TRS membership to rejoin the Retirement
System. These rules are being changed to
comply with an Internal Revenue Service
Private Letter Ruling based on House Bill
1754 (enacted by the Legislature in 2001).
715:10-1-7 was promulgated as an

emergency rule following the 2002 legislative
session and is now being promulgated as a
permanent rule. It is being changed to comply with House
Bill 2670, which allows a participating employee of an

TRS Trustees adopt amended rules
education association to be retired upon qualifying for
retirement, even if the employee continues to be
employed by the education association.
715:10-5-15 is being changed to clarify

documentation of active duty military service.
715:10-5-32 was promulgated as an emergency

rule following the 2002 legislative session and is
now being promulgated as a permanent rule. It is

being amended to correct a reference to the
Internal Revenue Code.

715:10-13-3.1 was promulgated as an
emergency rule following the 2002

legislative session and is now being
promulgated as a permanent rule. It is

being amended to comply with House
Bill 2344, which requires local

employers to remit statutory employer
contributions for retired members

who are employed after retirement.
715:10-13-9 was promulgated

as an emergency rule following
the 2002 legislative session and

is now being promulgated as a
permanent rule. It is being amended to comply

with House Bill 2344, which requires local employers
to remit statutory employer contributions for retired
members who are employed after retirement.
715-10-15-18 is being changed to clarify the

Retirement System’s ability to require medical
re-examination of disabled retirees before age 60.
715:10-15-22 is being changed to allow disabled

retirees to earn the same level of post-retirement pay as
other retirees age 62 and older.
715:10-17-1 was promulgated as an emergency rule

following the 2002 legislative session and is now being
promulgated as a permanent rule. It is being amended to
comply with House Bill 2344, which requires inclusion
of post-retirement earnings from employment in public
education in the state of Oklahoma, whether the retiree
is employed as an individual, corporation or other
business structure. “Annuitant” and its definition are
being stricken. “Retired Member” and its definition are
being added.
715:10-17-5 was promulgated as an emergency rule

following the 2002 legislative session and is now being
promulgated as a permanent rule. It is being amended to
comply with House Bill 2344, which requires inclusion
of post-retirement earnings from employment in public
education in the state of Oklahoma, whether the retiree

How the process works

(See Board adopts rules, page 4)

TRS is governed by state statutes and administrative
rules, published each year in the TRS Rules and Laws
and on the TRS website (www.trs.state.ok.us).

Many things can spark the need for new or amended
TRS rules. Laws enacted by the Legislature in 2002
prompted most of this year’s rule changes. Internal
Revenue Service requirements necessitated changes
to two rules.

Oklahoma’s rulemaking process is a complex series
of steps that each state agency must follow.

Emergency rules are enacted to meet an immediate
need that cannot wait until a permanent rule can be
enacted. Emergency rules expire at a certain time if
they are not replaced by permanent rules.

Permanent rules are enacted during a legislative
session. They become effective if the Governor and
the Legislature approve them.
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2003 TRS legislation making steady progress
in a Deferred Retirement Option Plan for up to five

years, if the IRS rules the plan is a qualified plan.
SB 4: Retired teacher organizations with at least

1,000 members would provide membership
applications to TRS to be given to new retirees.

SB 216: Allows school districts to share
personnel, with each district paying a pro
rata share of TRS contribution.

SB 409: Requires feasibility study of
alternatives to help retirees pay healthcare
expenses.

SB 414: Deletes provisions allowing retirees to enroll
in state health insurance plan if they did not participate
while working, or if the school did not participate. Gov.
Henry signed this measure on April 28.

SB 663: Includes nonclassified TRS members retired
for at least 36 months in provision allowing
post-retirement salary up to $30,000. This measure was
sent to Gov. Henry on May 1.

SB 668: Would increase TRS retiree health insurance
premium supplement by $95.

HB 1160: Allocates funds for the Teacher
Retirement Credit. Gov. Brad Henry signed this bill
on April 24.

HB 1278: Establishes lottery to fund
education; 5% of the proceeds would go to
the Teachers’ Retirement System Dedicated
Revenue Revolving Fund. This bill was sent
to the Oklahoma Secretary of State on April
10.

HB 1362: Authorizes Boards of Regents
to establish a Defined Contribution
retirement plan in which employees of the college or
university would participate instead of in TRS.

HB 1415: superintendents of the Oklahoma School
for the Blind in Muskogee & the Oklahoma School for
the Deaf in Sulphur will be unclassified state employees,
eligible but not required to join TRS; addresses TRS
membership of these schools’ instructional &
administrative personnel. Gov. Henry signed this measure
on April 16.

HB 1440: Allows members with at least 20 years’
creditable service who are eligible to retire to participate
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is employed as an individual,
corporation or other business
structure.

715:10-17-6 was promulgated as
an emergency rule following the 2002
legislative session and is now being
promulgated as a permanent rule. It
is being amended to comply with
House Bill 2344, changing the
earnings limit for a TRS retiree
employed in Oklahoma public
schools.

715:10-17-7 is being changed to
allow disabled retirees to earn the
same level of post-retirement pay as
other retirees age 62 and older.

715:10-19-8 was promulgated as
a Permanent Rule in 2002 and was
submitted correctly to the Office of
Administrative Rules for publication
in The Oklahoma Register. However,
the Office of Administrative Rules
published it incorrectly in The
Oklahoma Register, Volume 19,
Number 17, pp. 2736 and 2745. The
Oklahoma Administrative Procedures
Act (75 O.S., Sections 250 et seq.)
requires that a rule as published in The
Oklahoma Register is the official rule
of a state agency, even if it is published
incorrectly in the Register through no
fault of the agency, as was this rule.

Board Adopts Rules ...  (from page 2)

Trends is issued by the Teachers’ Retirement System of Oklahoma, as authorized by Executive
Secretary Tommy C. Beavers. 130,000 copies have been printed by the Department of Central
Services Central Printing Division at a cost of $7,725. Copies have been deposited with the
Publications Clearinghouse of the Oklahoma Department of Libraries.




